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The Psychodynamics of Work and
Organizations William M. Czander 1993-07-15
An individual's working life undergoes the same
intrapsychic conflicts as other aspects of
experience. Yet, as a subject of psychoanalytic
inquiry, the world of work has largely been
ignored. In this innovative book, William M.
Czander demonstrates that applying depth
psychology to the organization and its employees
provides a deeper understanding of the
American workplace than traditional industrial
psychology has offered. Using a psychoanalytic
framework, Czander examines such issues as
interactions between employees and
management, the conscious and unconscious

forces that bind fellow employees together, and
the role of autonomy in people's lives. Most
important, he details a means of intervention in
the form of organizational consultation based on
this more profound conceptualization of the
dynamics of the workplace. The first section of
the book presents theoretical background, and
the second applies theory to specific cases.
Czander presents three major theories of
psychoanalysis as they relate to work and the
organization: Freudian and classical
psychoanalytic theory, object relations theory,
and self psychology theory. He explores how a
psychoanalyst thinks about work and how work
and the organization interact with the
employees' unconscious motivations and
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ideation. He then applies these theories to actual
case studies of organizational consultations. The
consultation process is explained, including how
a particular diagnosis and rationale for
intervention is obtained. Czander concludes with
a discussion of the practice of psychoanalytic
consulting and its utility and relevance to the
world of contemporary organizations. Providing
illuminating discussion on myriad issues related
to the psychology of the workplace, this book is
an ideal resource for a variety of mental health
professionals: psychoanalysts especially
interested in organizational consulting,
organizational psychologists desiring a new
perspective on their work, and clinicians from
different disciplines whose clients are struggling
with issues surrounding their work
environments. It serves as an advanced text for
courses in industrial organization, clinical and
social work, and business management.
Group Relations and Other Meditations Carlos
Sapochnik 2021-09-30 "This book examines the

Tavistock tradition of using group relations
conferences as temporary training organisations
for groups and institutions, and how those can
inform and enrich the theory and practice of
experiential learning more generally. Firstly, this
book analyses the structures, rituals, and beliefs
of group relations conferences, drawing on the
author's learned experience in the field, followed
by meditations extending to broader areas, such
as the social nature of corruption, martial arts,
Western culture's longing for creativity, and the
use of drawing in social science research. It
addresses the tension between psychoanalysis
and systemic theory in group relations thinking,
refining and re-defining key concepts of the
practice, challenging notions of dependence and
dependency, performative poetics, learning, the
politics of power, nostalgia, and the unspoken
reasons for the wish to join conference staff
teams. It offers a critique of the polarity
concerning terms such as spontaneity, the sense
of mystery, openness to the unexpected, and
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trust in unconscious processes, as opposed to
the desire for certainty, and the confusion,
anxiety, and aggression evoked when groups
find themselves without familiar signposts.
Drawing on his thinking developed over the
course of a professional life as organizational
consultant, artist, designer, teacher, researcher,
and poet, the author invites the reader to
challenge boundaries towards a less inflexible
and defended engagement with the Other. The
metaphor of bricolage, an activity that inspires
creativity and originality, suggests possible ways
of putting known things together to approach
new meaning as provisional and shifting. The
many strands thus gathered reveal new
dimensions of group life that crucially affect our
everyday living and surviving, both as
individuals and as members of society. This work
will allow psychoanalysts, psychotherapists,
group therapists, organisational consultants and
trainers to put the lessons learned from group
relations conferences into everyday practice"--

The Psychoanalysis of Organisations Robert
De Board 1978
The Oxford Handbook of Organizational
Paradox Wendy K. Smith 2017-09-07 The notion
of paradox dates back to ancient philosophy, yet
only recently have scholars started to explore
this idea in organizational phenomena. Two
decades ago, a handful of provocative theorists
urged researchers to take seriously the study of
paradox, and thereby deepen our understanding
of plurality, tensions, and contradictions in
organizational life. Studies of organizational
paradox have grown exponentially over the past
two decades, canvassing varied phenomena,
methods, and levels of analysis. These studies
have explored such tensions as today and
tomorrow, global integration and local
distinctions, collaboration and competition, self
and others, mission and markets. Yet even with
both the depth and breadth of interest in
organizational paradoxes, key issues around
definitions and application remain. This
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handbook seeks to aid, engage, and fuel the
expanding interest in organizational paradox.
Contributions to this volume depict how paradox
studies inform, and are informed, by other
theoretical perspectives, while creating a
resource that enables scholars to learn about
and apply this lens across varied organizational
phenomena. The increasing complexity,
volatility, and ambiguity in our world continually
surfaces paradoxical dynamics. Thus, this
handbook offers insights to scholars across
organizational theory.
Salutogenesis and Coping Orna BraunLewensohn 2021-03-12 This volume of
Proceedings gathers papers presented at
XOVETIC2020 (A Coruña, Spain, 8–9 October
2020), a conference with the main goal of
bringing together young researchers working in
big data, artificial intelligence, Internet of
Things, HPC (High-performance computing),
cybersecurity, bioinformatics, natural language
processing, 5G, and other areas from the field of

ICT (Information Communications Technology);
and offering a platform to present the results of
their research to a national audience in Portugal.
This third edition aims to serve as the basis of
this event, which will be consolidated over time
and acquire international projection.
Internal Racism M. Fakhry Davids 2020-04-21
Racism's external forms, from racial assault to
petty discrimination, are readily recognized.
However, its internal dimensions are easily
overlooked: how can we understand what
happens in the mind of those engaged in or
experiencing racism? This book explores the
inner relationship between the self and the
socially stereotyped – 'racial' – other, providing a
clinically derived model of how racist dynamics
play out in the mind. Presenting an original
theory of the psychology of racism, it: - Reviews
and analyses the existing literature on racism
and psychoanalysis, including an extensive study
of Frantz Fanon's psychological model - Presents
new, in-depth clinical observations of racist
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interchanges in the consulting room and group
settings, and new perspectives on such
interchanges in the outside world - Theorizes the
way in which the race/class divide is internalized
and operates, and considers the relationship
between individual and institutional racism Illustrates how racism can be addressed in
group and individual settings Arguing that we
cannot work with problems of racism without
understanding the inner processes that underpin
it, this book is an indispensable tool for trainee
and experienced psychoanalysts,
psychotherapists and counsellors. Its
formulations are directly relevant to
professionals and academics working across the
boundaries of race in health, medical and social
service settings.
Socioanalytic Methods Susan Long 2018-05-01
Socioanalysis is the study of groups,
organisations, and society using a systems
psychoanalytic framework: looking beneath the
surface (and the obvious) to see the underlying

dynamics and how these dynamics are
interconnected. This book examines several of
the methodologies used in socioanalytic work.
Even though the beginnings of socioanalytic
investigation lay in the mid-twentieth century, a
broad look across several methodologies has not
been done before, despite separate publications
dealing with particular methods. In addition,
several new methods have been developed in
recent years, which the present work
incorporates. Connecting all these methods is
their aim of 'tapping into' the dynamic operation
of what the author calls 'the associative
unconscious' within and between social systems.
The associative unconscious is the unconscious
at a systemic level. Each of the methods
discussed in this book accesses the associative
unconscious in different ways.
The Psychodynamics of Toxic Organizations
Howard F. Stein 2020-08-05 Understanding
experience at work, especially in toxic
organizations, is a multidimensional undertaking
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that must include all senses. The use of applied
poetry has its primary value as an evocative
approach to sensing, knowing, and
understanding workplace experience. Poetry at
its best condenses into relatively few words,
metaphors, and images what conventional social
science narratives would take much longer to
articulate. Where poetry often hints and alludes,
narrative seeks to spell out, expound, and
complete. Where poetry leaves much mental
space for the listener or reader to fill in with
one’s imagination, narrative fills in the spaces
with rich detail. Applied poetry and its
contextual stories offer a way of accessing
workplace experience that is unique and
valuable in terms of understanding lives at work.
The use of complementary psychodynamic
theories, like all theories, is a way of trying to
account for what we have found and experienced
and in particular why it happened. "Why," the
authors suggest, is critical in terms of
understanding the sensing, images, and

metaphors evoked by the poetry and stories that
may resonate with hearers and readers for
reasons that are unconscious and are rooted in
the past. These transferences that come forward
from life experience into the present are the
critical data we work with. These are the data of
psychoanalysis. This book both widens and
deepens the scope of organizational research
offered by other researchers, theorists, and
approaches to understanding, interpreting,
explaining, leading, and consulting with
workplace organizations. Its triangulating
integration of applied poetry, experience and
stories behind the poetry, and the three
psychoanalytic models of explaining life in
workplaces, is a new and distinct contribution to
organizational research, leadership, and
consulting efforts to help organization members
solve real, underlying problems and not offer
simplistic, formulaic solutions based solely on a
study of the organization’s surface. It will be of
interest to researchers, academics, and students
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in the fields of organizational studies,
leadership, and management.
The Organizational Life of Psychoanalysis
Kenneth Eisold 2017-07-14 The Organizational
Life of Psychoanalysis is a wide-ranging
exploration and examination of the
organizational conflicts and dilemmas that have
troubled psychoanalysis since its inception.
Kenneth Eisold provides a unique, detailed, and
closely reasoned account of the systems needed
to carry out the tasks of training, quality control,
community building, and relationships with the
larger professional community. He explores how
the freedom to innovate and explore can be
sustained in a context where the culture has
insisted on certain standards being set and
enforced, standards that have little to do with
providing effective pathways to cure. Each
chapter in this collection addresses a specific
dilemma faced by the profession, including: Who
is to be in charge of training and who will
determine those who succeed the existing

leadership? Which theories and practices are to
be approved and which proscribed and
censored? How is the competition with
alternative methods, including psychotherapy
informed by psychoanalysis, to be managed?
Several chapters are devoted to exploring the
reciprocal influence of Freudian psychoanalysis
and Jungian Analytical Psychology. Others
explore the specific dilemmas and difficulties
affecting the field currently, stemming from the
massive restructuring of the health care industry
and the changes affecting all professions, as
they are reshaped into massive organizations no
longer marked by personal relationships and
individual control. The Organizational Life of
Psychoanalysis will be essential reading for
psychoanalysts, psychoanalytic
psychotherapists, and anyone interested in the
future of psychoanalysis as a profession. It will
appeal greatly to anyone who has assumed full
or partial responsibility for the management of a
psychoanalytic institute or association.

the-psychoanalysis-of-organizations-a-psychoanalytic-approach-to-behaviour-in-groups-and-organizations-routledge-mental-health-classic-editions

8/23

Downloaded from
www.kellyosbourne.com on August 11,
2022 by guest

The Road to Unity in Psychoanalytic Theory
Leo Rangell, M.D. 2006-12-28 This book notes
the rise and fall of psychoanalysis within the
intellectual sciences, and attributes the decline
to the fragmentation of its basic theory.
Following an analysis of the course of
development of its theory, including the roles of
human conflict combined with divisive ideas, the
author indicates a total, composite cumulative
theory that could restore the inspirational
quality previously enjoyed by the discipline.
Approaches to Substance Abuse and Addiction in
Education Communities Jeffrey Roth 2013-10-18
This book is designed to increase the awareness
among mental health professionals and
educators about the potential sources of support
for students struggling with substance abuse,
addiction and compulsive behaviors. The book
includes a description of the scope of the
problem of substance abuse in high schools and
colleges, followed by sections describing
recovery high schools and collegiate recovery

communities. A further unique component of this
book is the inclusion of material from the
adolescents and young adults whose lives have
been changed by these programs. This book was
published as a special issue in the Journal of
Groups in Addiction and Recovery.
The Revision Of Psychoanalysis Erich Fromm
2019-06-21 It was Erich Fromm's conviction that
psychoanalysis needs to retain Freud's essential
insight into the unconscious while replacing his
mechanistic-materialistic philosophy with a
humanistic one. In this book, never before
published in English, Fromm presents such a
revision of psychoanalysis, one that is both
humanistic and dialectical. The Revision of
Psychoanalysis is Fromm's long-expected
account of his own personal way of
understanding and practicing psychoanalysis. Of
special interest to today's readers are his
continuing efforts to understand the meaning of
sexuality, his critique of Herbert Marcuse's
vision of psychoanalysis, and the implications of
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a Freudian analytical social psychology for the
reform of social arrangements. This book is
essential reading for psychologists and for social
and political theorists in many disciplines. For
psychoanalysts, it provides Fromm's most
provocative and unique recommendations for the
revision of psychoanalysis.
Organizing Words Yiannis Gabriel 2008
Organizing Words includes a series of essays on
some 220 widely used - and much debated terms in the social sciences, and organization
studies. Each essay explores the meaning and
use of the word; and also the controversies they
may have sparked. The book aims to be a first
port of call for students, researchers, and
scholars. - ;Organizing Words presents a series
of essays on some 220 widely used - and much
debated - terms in the social sciences, and
organization studies. Each essay explores the
meanings and uses of the word; and also the
controversies they have sparked. The book aims
to be.

The Manipulators Allan W. Lerner 2021-12-30
Originally published in 1990, this volume had
two purposes. One was to shed some light on the
impact that manipulativeness has on modern
institutional processes. The other was to
illustrate the importance of attempting militantly
interdisciplinary work on themes that run
through a variety of social sciences and related
disciplines, as a way of breaking down
excessively stifling disciplinary barriers.
Manipulativeness is a connotation-laden notion
with shifting meanings across the variety of
action contexts, levels of analysis, and
disciplinary orientations. It absorbs the idea of
strategic-mindedness, rule exploitation,
situational advantage seeking, tampering with
structure and context, and control of the action
climate. In a way, it is a very contemporary
interpretation of the theme of power, melding
images of control with the experience of
pervasive social ambiguity.
Organisational Development in Healthcare
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Edward Peck 2017-11-22 Organisational
Development in Healthcare introduces the
practical ways in which change in health
services can be promoted. It includes
descriptions of all of the most important
approaches to change currently being used in
the NHS, discussion of when they work best and
details of the evidence of their impact.
Comparative-Integrative Psychoanalysis Brent
Willock 2011-05-20 Finalist for the 2007 Goethe
Award for Psychoanalytic Scholarship! This
exceptionally practical and insightful new text
explores the emerging field of comparativeintegrative psychoanalysis. It provides an
invaluable framework for approaching the
currently fractious state of the psychoanalytic
discipline, divided as it is into diverse schools of
thought, presenting many conceptual
challenges. Moving beyond the usual borders of
psychoanalysis, Willock usefully draws on
insights from neighboring disciplines to shed
additional light on the core issue. Comparative-

Integrative Psychoanalysis is divided into two
sections for organizational clarity. Part I is an
intriguing investigation into the nature of
thought and its intrinsic problems. It
convincingly builds a case for the need, after a
century of disciplinary development, to move
beyond delineated schools, and proposes a
method for achieving this goal. The succeeding
section elaborates this desideratum in detail,
exploring its implications with respect to theory,
organizations, practice, and pedagogy. This
second portion of the volume is most applicable
to everyday concerns with improving work in the
field, be it in the consulting room, classroom, or
in and between various psychoanalytic
organizations.
The Organizational Life of Psychoanalysis
Kenneth Eisold 2017-07-14 The Organizational
Life of Psychoanalysis is a wide-ranging
exploration and examination of the
organizational conflicts and dilemmas that have
troubled psychoanalysis since its inception.
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Kenneth Eisold provides a unique, detailed, and
closely reasoned account of the systems needed
to carry out the tasks of training, quality control,
community building, and relationships with the
larger professional community. He explores how
the freedom to innovate and explore can be
sustained in a context where the culture has
insisted on certain standards being set and
enforced, standards that have little to do with
providing effective pathways to cure. Each
chapter in this collection addresses a specific
dilemma faced by the profession, including: Who
is to be in charge of training and who will
determine those who succeed the existing
leadership? Which theories and practices are to
be approved and which proscribed and
censored? How is the competition with
alternative methods, including psychotherapy
informed by psychoanalysis, to be managed?
Several chapters are devoted to exploring the
reciprocal influence of Freudian psychoanalysis
and Jungian Analytical Psychology. Others

explore the specific dilemmas and difficulties
affecting the field currently, stemming from the
massive restructuring of the health care industry
and the changes affecting all professions, as
they are reshaped into massive organizations no
longer marked by personal relationships and
individual control. The Organizational Life of
Psychoanalysis will be essential reading for
psychoanalysts, psychoanalytic
psychotherapists, and anyone interested in the
future of psychoanalysis as a profession. It will
appeal greatly to anyone who has assumed full
or partial responsibility for the management of a
psychoanalytic institute or association.
Organization in the Mind David Armstrong
2018-03-08 David Armstrong has been a leading
figure internationally in the fields of
organizational consultancy and group relations
for many years. Robert French and Russ Vince
have gathered together, for the first time, his
key writings in this area. This is essential
reading for managers and leaders, as well as
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organizational consultants, academics and
students of organizations. Part of the Tavistock
Clinic Series.
The Enlightened Organization Catherine Berney
2014-05-03 This empowering book presents
leaders, executives and HR professionals with
the psychological models, tools and techniques
they need to build a more effective, more
enlightened organization. Taking a clear,
practical and accessible approach it offers
direction for developing fundamental areas of
insight, skill and expertise and for seeing more
clearly in the changing commercial landscape in
which today's businesses operate. Threaded with
recent international case studies that highlight
the new skills and competencies required by
business professionals, this essential book
provides a framework for navigating the
interconnected landscape in which we all
increasingly work. The Enlightened Organization
is a toolkit that any thinking person working in
an organization can use to help them connect

more meaningfully with their purpose and role.
It will enable you to become the best you can be,
and in the process create a more successful
organization.
Workplace Superstars in Resistant Organizations
Seth Allcorn 1991 The pursuit of excellence
within organizations is the subject of this unique
volume that focuses on the individual's drive for
achievement. Allcorn examines the paradox of
human nature that places individuals of
distinction in the position of being rejected and
ostracized by their peers. He fully explores the
psychological underpinnings of this
phenomenon, identifying organizational trends
that inhibit achievement and discussing the
psychology of office behavior. Different types of
individual achievers are described, and
suggestions are offered for revising
organizational culture to encourage individual
excellence.
The Psychodynamics of Organizations Larry
Hirschhorn 1993 Author note: Larry Hirschhorn
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is Principal of the Center for Applied Research,
Inc., a faculty member at the William Alanson
White Institute's Program on Organizational
Development and Consultation, and the author
of several books, including The Workplace
Within. Carole K. Barnett is a Ph.D. candidate in
the Organizational Psychology Program at the
University of Michigan and co-editor of
Globalizing Management: Creating and Leading
the Competitive Organization.
Psychoanalytic Studies of Organizations Burkard
Sievers 2018-04-19 This book samples the
groundbreaking work that has been developed
over the last twenty-five years by
psychoanalysts, writers and practitioners
associated with the International Society for the
Psychoanalytic Studies of Organizations (ISPSO).
What characterises this collection of original
papers is an attempt to look at organizations,
groups, teams and organizational role holders
using psychoanalytic, systemic and
psychodynamic perspectives that collectively

eschew superficial, linear, prescriptive and
mechanistic views of both the system and the
individual within. These papers, delivered as
presentations to the Society during the Annual
Symposia of the ISPSO - from its inception in
1983 to date - collectively form an important
commentary on the changing societal dynamics
and current preoccupations facing contemporary
organizations, their leaders and their workforce.
As such, these papers are representative of
many that have contributed to - and documented
- the development of the thought and praxis from
a psychoanalytic perspective and systems
thinking over the last quarter of century.
Using the Lamp Instead of Looking Into the
Mirror Ingrid Ljungberg van Beinum
2000-01-01 This book focuses on the enigmatic
relationship between men and women, and in
particular on the subordination of women by
men in the work place. The main points of
departure are that subordination is a relational
phenomenon and should therefore be
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approached in a relational context and that the
dynamics of relational behaviour primarily
evolve through dialogue. The project facilitated
and encouraged women and men to engage in
more than 100 discussions about their daily
relationships, carried out in the context of an
intra- and inter-organizational action research
project involving three organizations: a nuclear
power plant, a school district and a postal
district in a province of Sweden. The object was
to allow for better mutual understanding and
respect from an Irigarayan view where a
substrate allows men and women to regard each
other in their subjectivity without 'reducing the
other to same'. The reflective and analytical
nature of this study shows the dynamics of the
discussions and their effects on the
interpersonal and organizational level.Ingrid
Ljungberg van Beinum, D. Soc. Sc., studied at
the universities of Uppsala and Leiden. She has
lived and worked in Sweden, England, Holland,
India and Canada.

Organizations in Depth Yiannis Gabriel
1999-08-31 `The book is a good read. Gabriel
has an engaging writing style, liberally
interspersed with vignettes, cases, and quotes....
While the reader may not agree with some of
what Gabriel is espousing, the author presents
his material in a non-judgemental manner.... And
who knows ? Maybe Gabriel is foreshadowing
some new directions in organizational theory
and even new research methodology' - Journal of
Occupational and Organizational Psychology
This book is a comprehensive and systematic
examination of the insights psychoanalysis can
offer to the study of organizations and
organizational behaviour. Richly illustrated with
examples, Yiannis Gabriel's exhaustive study
provides fresh understandings of the role of
creativity, control mechanisms, leadership,
culture, and emotions in organizations. Core
theories are explained at length and there is a
chapter on research strategies. Extensive
reference is made to practical cases, and there is
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a review of the key debates.
Struggling with the Demon Manfred F. R.
Kets de Vries 2001-01
Corporate Social Performance Agata
Stachowicz-Stanusch 2015-08-01 Corporatee
Social Performance: Paradoxes- Pitfalls and
Pathways to the Better World is authored by a
range of international experts with a diversity of
backgrounds and perspectives and provides a
collection of ideas, examples and solutions on
CSP implementation and problems that occur in
this area of consideration. The last decade had
abundant corporate, national and international
ethical and financial scandals and crises. After
this epoch of moral catastrophes stakeholders
expect that corporations which are considered
as the most powerful institutions today and
which have enormous impact on our planet’s
ecosystems and social networks will take more
active roles as citizens within society and in the
fight against some of the most pressing
problems in the world, such as poverty,

environmental degradation, defending human
rights, corruption, and pandemic diseases.
Although Corporate Social Performance (CSP)
has been a prominent concept in management
literature and in the business world in recent
years "it remains a fact that many business
leaders still only pay lip service to CSR, or are
merely reacting to peer pressure by introducing
it into their organizations." (Bevan et al. 2004:4).
So do really companies do “well” by doing
“good” or maybe” companies engage in CSR in
order to offset corporate social irresponsibility’?
(Kotchen and Moony, 2012 p.4). I hope that we
would agree that companies and CSR only by
working together guarantee their own survival
and we- the society and the planet -will be much
obliged (Thomé, 2009 p. 3).
Leadership is a Matter of Life and Death A.
Carr 2006-04-27 This work offers a
psychodynamic insight into Thanatic behaviours
and considers the implications for organizational
studies. To further inform organizational
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leadership theory and praxis there is a
requirement to uncover the origins of these
destructive behaviours, which the authors
believe reside in the realm of the unconscious.
The Oxford Handbook of Organization
Theory Haridimos Tsoukas 2005 This handbook
provides a forum for leading researchers in
organization theory to reflect on their own
discipline: how it has developed and why; what
sorts of knowledge claims it regards as
acceptable and why; and where it may be, or
should be, going.
The Murder in Merger Jinette De Gooijer
2018-04-17 'While organizational practice and
contemporary literature on mergers seem
predominantly focused on rational economic and
managerial perspectives, Jinette de Gooijer
explores the shadow side of these ventures. This
book illuminates the enormous burden and
losses that many, if not most, organizational
members must face and endure. The underlying
organizational psychodynamic of persecution

and annihilation in mergers finds its expression
in the book's title: 'The Murder in Merger'. It is a
pioneering contribution to the issue of mergers
and a unique socioanalytic masterpiece.'Burkard Sievers, Professor Emeritus of
Organization Development, Past-President
ISPSO
Depth Leadership Helene Smit 2014-05-09
'Depth Leadership' is written for leaders who
want to use a depth approach in their daily
work. The depth approach is based on the idea
that human behaviour is determined not only by
conscious thought and feeling, but also by a
wellspring of thoughts, feelings and potential
stored in the unconscious mind. The ideas in this
book are grounded in academically sound
theory, but are discussed from a layperson's
perspective. 'Depth Leadership' is aimed at
anyone who leads a group, whether a formal
organizational group, or an informal social
group. It can help CEOs, chairpersons, directors,
project managers, teachers, police officers,
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nurses, municipality managers, preachers,
sports coaches, choirmasters and even parents
in their leadership practice. This edition is a
rework of 'The Depth Facilitator's Handbook',
which was published in 2009 as a textbook for
students of facilitation, and is extensively
illustrated by award-winning artist Katherine
Glenday.
Organizations on the Couch Manfred F. R. Kets
de Vries 1991-11-19 Experts in psychoanalysis
and organizational behavior show how the
psychoanalytic perspective can be successfully
applied to analyzing and changing unhealthy
organizational behaviors. Helps managers and
consultants understand culture and decision
making, leader/follower dynamics, and other
factors that affect efforts to create change.
Bion's Legacy Harry Karnac 2018-02-10 This
book forms a comprehensive bibliography of the
works of W. R. Bion, and the other works that
made some bearing of his life and thought. With
considerable renewed interest in Bion's

contribution to various disciplines beyond the
psychoanalytic and psychotherapeutic, this work
will be of use to practitioners, researchers and
students.
The Psychoanalysis of Organizations Robert De
Board 2014-06-20 One of the most pressing
needs of modern society is to understand and
construct organizations that are not only
effective in terms of carrying out work but that
also allow and encourage people to develop their
full human potential. Psychoanalytic theory
describes those primary processes that lie at the
heart of human activity and provides new
insights for understanding group and
organizational behaviour. With a new
introduction written by Vega Roberts, this
Classic Edition of The Psychoanalysis of
Organizations presents the theories of Sigmund
Freud, Melanie Klein, Wilfred Bion, Elizabeth
Lewin and Eric Menzies in plain language and
shows their relevance to normal working life.
First published in 1978, Robert De Board takes a
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wide-ranging overview of the major
psychoanalytic theorists and organizational
researchers, and analyses how the two groups
can work together. Written in a very accessible
style, it makes sophisticated psychoanalytic and
management concepts comprehensible and
usable for anyone.
Psychoanalytic Essays on Power and
Vulnerability Halina Brunning 2018-04-24 "This
paper is based on research into European
economics and politics on the basis of ten
months travelling in ten countries, as well as on
four workshops run in Europe. Two hypotheses
will be explored: It is possible to discern
psychodynamic evidence that unresolved
humiliation trauma is being re-evoked and
recycled by attempts to find solutions and cures
through the tyranny of austerity measures. But
the question will be asked whether these are
“chosen trauma” (Volkan, 2010) which may be at
the heart of the foundation matrix (Foulkes,
1973) of the European Community. The

exploration of political and economic leadership
in the crisis in the European Union builds on the
notion of society as a large group proliferating
crises of identity. From a systemic perspective it
is possible to analyse the nation states of Europe
protesting with regressive nationalism, refusing
collaboration by engaging in economic warfare
while at the same time attempting rescue
packages. The protest could be seen as
defensive denial of their humbling at the hands
of the over-ambitious aspects of the European
single currency project and the demise of the
potency of the nation state. The concluding
section reflects on these issues and tries to
distinguish the recycling of humiliation trauma
from defence against the experience of being
humbled."
Torture, Psychoanalysis and Human Rights
Monica Luci 2017-04-28 Torture, Psychoanalysis
and Human Rights contributes to the
development of that field of study called ‘psychosocial’ that is presently more and more
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committed to providing understanding of social
phenomena, making use of the explicative
perspective of psychoanalysis. The book seeks to
develop a concise and integrated framework of
understanding of torture as a socio-political
phenomenon based on psychoanalytic thinking,
through which different dimensions of the
subject of study become more comprehensible.
Monica Luci argues that torture performs a
covert emotional function in society. In order to
identify what this function might be, a profile of
‘torturous societies’ and the main psychological
dynamics of social actors involved – torturers,
victims, and bystanders – are drawn from
literature. Accordingly, a wide-ranging
description of the phenomenology of torture is
provided, detecting an inclusive and recurring
pattern of key elements. Relying on
psychoanalytic concepts derived from different
theoretical traditions, including British object
relations theories, American relational
psychoanalysis and analytical psychology, the

study provides an advanced line of conceptual
research, shaping a model, whose aim is tograsp
the deep meaning of key intrapsychic,
interpersonal and group dynamics involved in
torture. Once a sufficiently coherent
understanding has been reached, Luci proposes
using it as a groundwork tool in the human
rights field to re-think the best strategies of
prevention and recovery from post-torture
psychological and social suffering. The book
initiates a dialogue between psychoanalysis and
human rights, showing that the proposed
psychoanalytic understanding is a viable
conceptualisation for expanding thinking of
crucial issues regarding torture, which might be
relevant to human rights and legal doctrine,
such as the responsibility of perpetrators, the
reparation of victims and the question of ‘truth’.
Torture, Psychoanalysis and Human Rights is the
first book to build a psychoanalytic theory of
torture from which psychological, social and
legal reflections, as well as practical aspects of
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treatment, can be mutually derived and
understood. It will appeal to psychoanalysts,
psychoanalytic psychotherapists and Jungians,
as well as scholars of politics, social work and
justice, and human rights and postgraduate
students studying across these fields.
Being a Systems Psychodynamic Scholar Frans
Cilliers 2019-12-17 This Festschrift has been
compiled by Sanchen Henning in honour of the
work of Professor Frans Cilliers. On behalf of
colleagues and friends in South Africa and
abroad, she illustrates their appreciation and
respect for his role as scholar in Systems
Psychodynamics. He produced various
pioneering research projects in Organisational
Psychology as his field of study, through the
Systems Psychodynamic lens. A specific feature
and contribution of the book is the application of
Systems Psychodynamics to organisational
matters and leadership consulting as well as to
the lived experiences of postgraduate students
and academics. The chapters include themes

relevant on individual, group and organisational
levels and are intended to contribute to the body
of knowledge in the field.
The Psychoanalysis of Organizations Robert
De Board 2014-06-01 One of the most pressing
needs of modern society is to understand and
construct organizations that are not only
effective in terms of carrying out work but that
also allow and encourage people to develop their
full human potential. Psychoanalytic theory
describes those primary processes that lie at the
heart of human activity and provides new
insights for understanding group and
organizational behaviour. With a new
introduction written by Vega Roberts, this
Classic Edition of The Psychoanalysis of
Organizations presents the theories of Sigmund
Freud, Melanie Klein, Wilfred Bion, Elizabeth
Lewin and Eric Menzies in plain language and
shows their relevance to normal working life.
First published in 1978, Robert De Board takes a
wide-ranging overview of the major
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psychoanalytic theorists and organizational
researchers, and analyses how the two groups
can work together. Written in a very accessible
style, it makes sophisticated psychoanalytic and
management concepts comprehensible and
usable for anyone.
Psychoanalytic Insights into Social,
Political, and Organizational Dynamics Seth
Allcorn 2021-08-16 This fascinating
interdisciplinary work explores U.S. politics
since 2015 and offers psychodynamic insights
into the unconscious undercurrents of
contemporary culture and politics in the United
States. Allcorn and Stein expertly lead readers
up the steep learning curve of understanding the
Trump era by exploring seven key elements of
recent political dynamics. Using the
complementary psychodynamic models of object
relations, Group Relations and Karen Horney’s
tripartite theory, this book makes sense of the
Age of Trump and its chaotic world of alternate
facts, conspiracy theories, reality TV politics,

hoax pandemics, and the sweeping chaos of life
in the United States. This sense-making relies on
two triangulations. The first represents the
complex systemic political scene. The second
uses three psychoanalytic theories to understand
social, political, and organizational dynamics.
This book is a key resource for helping readers
know and understand ourselves, our fellow
citizens, colleagues, family, friends and what
Trump and his followers call "them" such as
liberals and foreign immigrants, as well as both
the larger polarized social and political context
in the United States today. The book also
provides concrete examples of how these
discoveries can be operationalized both in
organizations and at the level of national
government and leadership. This book is an
essential reading for students in organizational
behavior including leadership and how
governments operate, as well as behavioral
health professionals consulting or offering
therapy to organizations.
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Organizations in Depth Yiannis Gabriel
1999-08-31 `The book is a good read. Gabriel
has an engaging writing style, liberally
interspersed with vignettes, cases, and quotes....
While the reader may not agree with some of
what Gabriel is espousing, the author presents
his material in a non-judgemental manner.... And
who knows ? Maybe Gabriel is foreshadowing
some new directions in organizational theory
and even new research methodology' - Journal of
Occupational and Organizational Psychology
This book is a comprehensive and systematic
examination of the insights psychoanalysis can
offer to the study of organizations and
organizational behaviour. Richly illustrated with
examples, Yiannis Gabriel's exhaustive study

provides fresh understandings of the role of
creativity, control mechanisms, leadership,
culture, and emotions in organizations. Core
theories are explained at length and there is a
chapter on research strategies. Extensive
reference is made to practical cases, and there is
a review of the key debates.
The Systems Psychodynamics of Organizations
Laurence J. Gould 2018-05-30 This authoritative
source book on the learning and creative
application of the systems psychodynamic
perspective defines the field, presenting the key
concepts, models, and social methodologies that
derive from it, together with their theoretical
and conceptual underpinnings in psychoanalysis,
group relations and open systems theory.
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